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Editorial /// Persons with disabilities make Europe a better place to live

It is true. Persons with disabilities are working hard to make Europe the house of human rights. As the EU is about to confirm to the UN its ratification of the Convention on the rights of persons with disabilities, Disability Voice gives you an insight into our September activities.

EDF leaders were present in New York at the Conference of States Parties. They participated in debates over education, community living, and persons with disabilities in situations of emergencies. The European disability movement is also proud to have the best experts working on the implementation of the UN Convention, as result of the election of new candidates. The UN Committee will meet next week in Geneva and we will have our say about issues at stake for achieving accessibility for persons with disabilities.

EDF has held its third seminar in cooperation with the European Foundation Centre on the implementation of the UN Convention. This time we have focused on reasonable accommodation at work. EDF President is also participating to the 29 September Euro-demonstration to protest against the austerity measures in Europe. We want to ensure disabled people and their families do not pay for the economic crisis by the reduction in their income, benefits, employment opportunities or in cuts in support to our representative organisations.

Promoting the rights of women with disabilities is at the core of our work. EDF is working on the guidelines to prevent extreme violence against girls and women in Europe. This is part of the framework of the preparation of the Convention of the Council of Europe, and to the EU Strategy towards equality between women and men 2010-2015.

In October, keep in touch with the disability movement. You will follow us at the World Standards Day, at the High Level Group on persons with disabilities where the future Disability Strategy will be discussed, and at the Work Forum where member states and EU civil servants, national human rights institutions and organisations of persons with disabilities will discuss the implementation of the Convention on the rights of persons with disabilities in practice.

Carlotta Besozzi, European Disability Forum Director
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Employment
REASONABLE ACCOMMODATION: TACKLING UNEMPLOYMENT
The European Parliament has just adopted its employment guidelines, to be validated by the Council soon in October. The main EU headline target is to boost employment rate to 75% and reduce the number of people living in poverty and social exclusion by at least 20 million. To achieve that, Europe 2020 strategy has to make sure the labour market is accessible to everyone, including persons with disabilities. The European Disability Forum raised the question of reasonable accommodation at the workplace with European experts. Stig Langvad explains what means reasonable accommodation at the workplace.
FACTS AND FIGURES

· 69% of all Europeans have a job.

· Only 29 % of Europeans with disabilities have a job.
Persons with disabilities are twice as likely as people without disabilities to be unemployed. As a result they are at a high risk of poverty. There is still a need to make labour market services much more inclusive and systematically update their competences on disability, relevant rules and solutions for adaptations of the work place.

REASONABLE ACCOMODATION FOR BEGINNERS

Persons with disabilities are discriminated on the field of employment. In general employers are not always aware of the way they could recruit or adapt the workplace so that persons with disabilities can do their work as anyone else. Reasonable accommodation is a legal concept which means that the employer has to make changes adapted to its cost and benefices.

In the European Directive on equal treatment at the workplace an exact meaning of “reasonable” is not defined. EU member states have to describe it themselves.

To raise this issue and discuss encountered obstacles in implementation, on 23 September the European Disability Forum and the European Foundation Centre co-organised the conference Reasonable accommodation at the workplace in the light of the UN Convention on the Rights of People with Disabilities.
EDF executive member Stig Langvad has just presented the results of a questionnaire on the implementation of this Directive from the perspective of organisations of persons with disabilities. Disability Voice asked Stig Langvad to tell us more:

Disability Voice: What is the European legislation about Employment and persons with disabilities?
Stig Langvad: For many years the policies towards inclusion of persons with disabilities in the legislation of the European Union has been based on the principle of non-discrimination.
One of the most important legislations within the field of disability is a directive from the year 2000 (2000/78/E). This text aims at removing all kinds of discrimination of persons with disabilities on the field of employment. The directive does not only cover the concept of non-discrimination but it does also contain an obligation to the employer to secure reasonable accommodation.

In December 2006, the UN decided that persons with disabilities should have their own convention based on the principle of non-discrimination and equal opportunities. The reason for this convention was the experience that persons with disabilities did not get the access to the same rights and same opportunities to participate in society as other citizens.

The EU wants the employment rate in the EU to be increased to 75% by 2020, with a particular focus on vulnerable groups (young people aged 15-25, older workers aged 50-64, unskilled women workers, people with disabilities and people with migrant backgrounds). Persons with disabilities need to be prioritised under this target, given that 15% of the working age population has some kind of disability or long-standing health problem.

If employers take appropriate measures, it will enable an employee to have the access to employment, without barriers caused by disability. Smooth adaptations of the workplace to accommodate persons with disabilities would help to adapt what UNCRPD stands for saying about “the right to work on an equal basis with others (…) to gain a living by work freely chosen or accepted in a labour market that is open and accessible to persons with disabilities”.

The denial of reasonable accommodation or the failure to provide a reasonable accommodation is a form of discrimination. As any other distinction, exclusion or restriction on the basis of disability it is contra fundamental freedoms.

Disability Voice: What exactly means reasonable accommodation and how is that covered in the EU law?
Stig Langvad: At this time there is no clear understanding across the European Union about the concept of reasonable accommodation. The reasonable accommodation is not just about physical adaptation of the workplace in relation to accessible toilets, access and communication for visually impaired etc. The reasonable accommodation is any modification or adjustment to a job or the work environment that will enable a qualified applicant or employee with a disability to participate in the application process or to perform essential job functions. That includes as well:

· To ensure equal opportunities in the application process of hiring new employees;

· To enable a qualified individual with a disability to perform the essential functions of a job;

· To enable an employee with a disability to enjoy benefits and privileges of employment;
· To make existing facilities more readily accessible to individuals with disabilities;

· To provide modified equipment, work schedules, training materials;

· To change the attitude among the employers and the other employees;

· To adjust the job itself so that persons with different kinds of limitations are able to perform on equal terms;

· To give persons with disabilities access to the education.

Reasonable accommodation has to be adapted according to the needs of the specific person with the disability to break down the barriers which are preventing a person with a specific impairment to be able to work side-by-side with others.

Disability Voice: You presented the survey done across the disability movement about the EU Directive on equal treatment at the workplace. What is the main output of the results?

Stig Langvad: When we talked to our national council we could see a very clear pattern- so far the concept of non-discrimination at the workplace has not been successful. The directive is not well known among persons with disabilities, employers, employees, lawyers. That makes it a hidden directive. The necessary system has not been put in place and the needed knowledge about persons with disabilities and reasonable accommodation is not present. There are only a few countries who have decided on penalties when companies break the laws.

>Read more on EDF website:
EMPLOYMENT AND DISABILITY: EDF URGES THE EUROPEAN COMMISSION TO STRUGGLE STRONGER AGAINST DISCRIMINATION
>Contact EDF: Aurélien Daydé | aurelien.dayde@edf-feph.org
Ewa Pawlowska | ewa.pawlowska@edf-feph.org
Gender violence
THE KEY ISSUES ABOUT VIOLENCE AGAINST WOMEN WITH DISABILITIES
End of September, the Council of Europe is expected to draft the Convention on preventing and combating violence against women and domestic violence. Therefore EDF presents improvements to make sure girls and women with disabilities will be taken into account in this important human rights text. Read on why gender dimension is important in disability and how EDF is coming across.
Facts and figures

• Statistics

16% of women have a disability in Europe.

• Discrimination

Women with disabilities face multiple forms of discrimination; to be specific they are at the intersection of gender and disability, which combines to create a distinct experience of disadvantage and discrimination.

• Forced Sterilisation: “Since I realized that I had been removed my uterus at the age of 15 I feel like less of a woman”

Many testimonies of women with disabilities, primarily women with intellectual impairments or psychosocial disabilities show a hidden reality for many girls and young women across Europe. They are still being deprived of their right to found a family and to their bodily integrity, involuntarily, due to decisions on sterilization or abortion that are taken without their knowledge or informed consent. These are acts of unacceptable violence, and clear violations of fundamental human rights and freedoms of girls and women with disabilities.

We work hard to prevent violence against girls and women with disabilities

During the past months, a number of initiatives have been taken with the Council of Europe, the European Commission and the European Women Lobby:

1. A relevant Convention on preventing and combating violence against women and domestic violence.

A Committee is meeting at the Council of Europe end of September to prepare the draft of the Convention. EDF worked together with the European Women Lobby to submit a series of amendment. The priority is to include forced abortion and forced sterilization as acts of violence. This Convention shall apply to all forms of violence against women, including domestic violence, which affects women disproportionately. Therefore, the disability movement asks the Council of Europe to consider our improvements for such an important convention.

2. A stronger EU Strategy

On 21 September 2010, the European Commission has released the Strategy towards equality between women and men 2010-2015. EDF contributed to the consultation of this strategy. Ana Pelaez, EDF executive Member and Chair of the Women´s Committee stated: “The European Disability Forum and its member organisations welcome the gender equality strategy as it finally considers women with disabilities as a vulnerable group. Beside, one of the objectives of the strategy refers to the need of women with disabilities to be incorporated to the labour market in order to be able to reach the aim of 75% full employment.”

It is also mentioned -as specific actions- the needs to continue to gather and exchange good practices on childcare and care for other dependants’ persons like the elderly and/or persons with disabilities. These specific actions should be in the framework of the High Level Group on gender mainstreaming in the structural fund. However, only few concrete solutions targeting girls and women with disabilities are proposed.

Over the extensive follow up of this gender equality plan, EDF also contributes to the future EU strategy on combating violence against women. This strategy is supposed to ensure a coherent and comprehensive action to eliminate all forms of male violence against women and guarantee a uniform protection of women’s rights. Common positions have been reached within the European disability movement.

3. Key partnerships

EDF and its member organisations are advocating to reach gender equality through sharing its expertise with the European institutions and its partnership with key NGO such as the European Women Lobby (EWL). In October 2010, the EWL will celebrate its 20 years activism in Europe. EDF will blow out the candles with them and hope the EU will adopt a strong and inclusive forthcoming strategy on combating violence against women.

>Visit the European Women Lobby website
>Read EDF expertise

GENDER VIOLENCE: GIRLS AND WOMEN WITH DISABILITIES by Ana Pelaez, Chairwoman, EDF Women's Committee
EDF POSITION PAPER ON THE FORTHCOMING STRATEGY ON GENDER EQUALITY
>Read more on EDF website
VIOLENCE AGAINST WOMEN: FORCED STERILIZATION OF WOMEN WITH DISABILITIES IS A REALITY IN EUROPE
WOMEN WITH DISABILITIES: EDF IS REPRESENTED AT THE EUROPEAN WOMEN LOBBY
INTERNATIONAL WOMEN’S DAY: WOMEN WITH DISABILITIES HAVE TO BE INCLUDED IN THE EU GENDER POLICIES
Contact EDF: Maria Nyman | +32 2 286 5184 |maria.nyman@edf-feph.org
Ewa Pawlowska | +32 2286 5183 | ewa.pawlowska@edf-feph.org
United Nations:

2 EDF EXECUTIVE MEMBERS AT THE UN DISABILITY COMMITTEE
All 147 countries who signed the UN Convention on the rights of persons with disabilities are meeting once a year to exchange views on how to put it into practice. The 3rd Conference of State Parties since the Convention entered into force in 2008 is held in New-York from 1 to 3 September 2010. EDF is proud to announce that two of its executive members are now part of the Committee on the Rights of Persons with Disabilities.
The Committee on the Rights of Persons with Disabilities

The session started on 1 September with the election of six new members of the Committee on the Rights of Persons with Disabilities (CRPD). The CRPD is a body of independent human rights experts whose job is to keep an eye on the implementation of the Convention. EDF is happy to announce that 4 European experts have been elected to be part of the CRPD.

Who are the European experts at the Committee?
One of them, Mr. Stig Langvad, from Denmark is EDF Executive Member. The European disability movement congratulates Stig Langvad's key achievement. We are also proud to have Ms. Ana Pelaez -EDF executive member as well- already on board. She is a member of this Committee until 2012. Stig Langvad and Ana Pelaez both have an outstanding expertise on human rights of persons with disabilities.

We equally welcome the election of Mr. Gabor Gombos from Hungary, Vice Chair of ENUSP (European Network of (ex) Users and Survivors of Psychiatry), and Damian Tatic, from Serbia, Chairman of Working Group on Legislation of National Union of Organizations of Persons with Disabilities of Serbia, as well as Professor Theresia Degener, a legal expert with disabilities from Germany, who has been the co-author of a major study which paved the way to the UN Convention on the Rights of Persons with Disabilities. She is a friend of EDF, and a member of the German Association of Women with Disabilities.
Focus on the implementation of the Convention

This year, the UN conference of States Parties gave a special focus on the 'Inclusion of Persons with Disabilities through the implementation of the Convention'. Keynote speakers from the European Disability Forum highlighted the challenges of the Convention's conclusion by the EU.

Background information

Each candidate had to be presented by a country that is a State Party to the Convention. The CRPD Committee is now expanding from twelve to eighteen members in accordance with the Convention, which says that after 60 ratifications additional to the first twenty, the CRPD Committee will expand from 12 to 18 members. On the 12 members elected earlier this week, 6 of them are new seats resulting from the expansion.

147 countries have now signed the UN Convention on the Rights of Persons with Disabilities.

93 countries ratified the text.
Last August 2010, Lithuania acceded the treaty: it is the 16th EU country that has ratified the Convention.

>Download the International Disability Alliance press release and read more about the Committee final composition.
>Find out more about the Conference of State Parties on the UN website
Contact EDF: Aurélien Daydé  | T: +32 2 282 46 04  |  aurelien.dayde@edf-feph.org
LAST MINUTE:
EVENTS
· 28 September 2010: Have you missed the last meeting of the Disability Intergroup? 
· 8-9 November 2010: A European perspective for the UN Convention Conference at Maastrich University
U.N. COMMITTEE
In preparation of the Day of General Discussion of the UN Committee on the Rights of Persons with Disabilities in Geneva on 7 October 2010, EDF has launched its position paper on Article 9 of the UNCRPD which covers accessibility. EDF proposes a series of measures related to accessibilities across transport, built environment, ICT and universal design. 

Read more
BOOK
 Tous inclus, re-create life in the society with persons with disabilities
Bruno Gaurier -member of one EDF expert groups- wrote a book in French to be released on 21 October 2010. Based on the UN Convention on the Rights of Persons with Disabilities, the book proposes to adapt the society to persons with disabilities and certainly not the opposite.
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  Read more in French
Disability Voice is available online in English on www.edf-feph.org
Contact us:
Aurélien Daydé

European Disability Forum

Rue du commerce 39 - 41

Brussels 1000 Belgium

+32 2 282 46 00 | aurelien.dayde@edf-feph.org | www.edf-feph.org
Director of Publication
Carlotta Besozzi
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Contributors
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Translation to French

Anne-Sophie Ronvaux
This publication is supported by the European Union Programme for Employment and Social Solidarity – PROGRESS (2007-2013)
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